m Employee Well-Being and Engagement

® Approach to Promoting Health

Asset Management One believes that the well-being of its employees is essential for sustainable
growth. We are committed to fostering a culture in which employees are encouraged to heighten their
self-management awareness so that they can maintain good health and lead fulfiling professional
lives. We support the prevention of lifestyle-related diseases, early detection of illness, and the
balance between treatment and work. Through these health-related initiatives, we aim to maximize
employees’ medium- to long-term performance.
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